WE ARE
PIONEERING

At Rossignol, we are not afraid of the
innovative ! In order to find diverse and
talented profiles, we value the
personality, originality and authenticity
of our candidates.

Our terms of use :

We ensure that you receive a reply as
soon as possible after your interview.
We are transparent in our dealings
with you so that everyone can see
themselves in t

WE HAVE
HUMILITY

Our managers have been made aware
of the need for each recruitment to
be a friendly exchange and to actively
listen to the candidate

THE CANDIDATE EXPERIENCE
OUR COMMITMENTS

WE ARE STRONGER
TOGETHER

Your application will be treated
confidentially by the HR manager and the
manager.

Diversity of profiles is our strength! Don't
be afraid to join a group that accepts
differences and is committed to the
principle of non-discrimination.

WE RESPECT
OUR WORLD

As part of our Respect programme to
reduce our carbon footprint, we limit
the printing of your CVs and cover
letters as much as possible.

In conformity with the legislation, all employees have the right to access, rectify, delete, oppose, limit and port their Personal Data, which they can exercise by contacting the Human / CROUPE

Resources Department or the Data Protection Officer at the following address: dpo@rossignol.com R 0 S S I G N 0 L

ANOTHER BEST DAY

Your CVs and cover letters will be kept for a maximum of 2 years, after which they will be anonymised.




